CJJ petiians OUR STRATEGIC PLAN 2022-2025

OUR VISION OUR MISSION OUR VALUES

The leading voice in nutrition
and dietetics

Champion the professional
nutrition and dietetic workforce to
empower people and communities

Integrity. Courage.
Transparency. Equity.

FOUNDATION ROLES AND RESPONSIBILITIES

Our foundation roles and responsibilities underpin everything we do and have the goals of:
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Promoting and supporting

our members and the
work they do

Protecting the regulatory
functions for nutrition and
dietetic professionals
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Assuring organisational
and financial viability and
sustainability

2022 - 2025 STRATEGIC PILLARS

Our four strategic pillars build upon the organisation’s foundations and inform our strategic objectives.
They guide decisions around our operations and priorities.
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2022 - 2025 STRATEGIC OBJECTIVES

Strategic Objective 1

Strengthen the impact
of our voice

Achieved by

Growing collaborative
relationships with members
to support them as leaders
and strategic influencers

Expanding the research and
advocacy capabilities of our
members

Leading the development of
policy in nutrition and dietetics

Translating research knowledge
to progress the profession of
nutrition and dietetics

Increasing the value of
our brand

Strategic Objective 2

Transform nutrition and
dietetic regulation

Achieved by

Advancing robust governance
processes within our Accredited
Practising Dietitian (APD) support
and regulatory functions

Continually develop cultural
capabilities and culturally
responsive practice, with a
First Nations Peoples and
Communities focus

Progressing our continuing
professional development
program/s

Empowering and supporting
dietitians to work to full, extended
and advanced scope of practice

Strategic Objective 3

Build capacity, capability and
recognition of the nutrition
and dietetic profession

Achieved by

Engaging with members to
continuously improve the
delivery of services

Working collaboratively in
the production and delivery
of health strategy in Australia

Providing opportunities for
skills development to support
an integrated workforce

Advocating for the profession
and the people/communities
we serve

Committing to diversity, equity
and inclusivity in the profession




